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C h a i r m a n ’ s  I n t r o d u c t i o n  -
C h e r y l  D a n s o n

In last year’s Annual Report, I focussed on the many
changes that were taking  place in the Association,
including the transition to a new financial year, the
establishment of regional management boards, the
changing role of the counties and the ongoing
implementation of the new competition structure
for senior and junior players. This year I want share
the progress and achievements we have made.

Netball in England is enjoying unprecedented visibility
and growth, thanks to the success of the Netball
Superleague and other competitions, as well as the work
which the Association is conducting at grass roots level. 

On 15th October 2006, we celebrated 80 years of
England Netball with a lunch for life members held at
the Sheffield EIS and shared many memories of netball
through the years. Our Goalden Globes Awards evening,
held on 24th March, provided the opportunity to
celebrate the huge contribution given by our volunteers. 

I am delighted to report a 6% increase in membership as
at June 2007 and England Netball now represents over
63,000 individual affiliated members, 3,000 clubs and
2,500 schools. It is estimated that over one million women and girls now participate in the game in
England every week.

The new England Netball website was launched in June 2007 and the Superleague competition
continues to attract many spectators; netball on TV was an exciting achievement and the Grand
Final between TeamBath and Mavericks was a superb demonstration of exciting netball with
TeamBath emerging as Champions. The Junior Superleague also started with some friendly matches.

Congratulations to the events department for delivering a comprehensive schedule of events and
tournaments despite changes in personnel in the team during the year.  As well as running the
established competitions, we saw the launch of the new premier leagues 1 and 2 and the U19, U16
and U14 National clubs competitions and finals. 

The National teams had a very successful year with a Tour of Fiji in June 2006 and a test series
against South Africa in 2007 and they won every match. In May 2007, New Zealand and Australia
toured England. Our team had a magnificent win over New Zealand, the first for 32 years, and they
lost by a very narrow margin to Australia. The England teams also had success in Netball Europe
competitions, winning the U17 championships in Malta, the U19 in Cardiff U19 and the Open in
Belfast. Congratulations to everyone involved in these successes.

In the workforce development department, significant progress was made in coaching, officiating,
equity and welfare including child protection and safeguarding. I am delighted to report that after
much hard work by many people, we achieved the Foundation level and the Preliminary level
equality standards for sports. The netball level 1 and 2 UKCC coaching awards are now endorsed
and being rolled out. This is a fantastic achievement and work will now start on the Level 3.

Over the 12 months we have welcomed new recruits to the staff team and said goodbye to some of
our valued staff. CEO Leslie Ross left the Association in March 2007 and Paul Clark was appointed as
interim Chief Executive with effect from March 2007 for a period of 12 months. The Board of
England Netball is continuing to work with senior staff to ensure that the governing body’s
organisational structure meets the evolving and developing needs of the Association and its
members effectively. 

Under the careful management of the Finance Director we made a surplus for the year of £34,546
before tax. This is a great achievement when you consider the number of different activities
undertaken during the year.

We were very sad to report the deaths of three of our valued members of England Netball; Life
members Tommy Tomkins and Gwyn Foster and Margaret Maylor, a former vice chairman of the
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Association. They each made a huge contribution to our sport and they will all be sadly missed.  

There are so many people involved in creating these successes and I sincerely thank the volunteers,
coaches, umpires and officials, the Head Office and regional staff, our President Phyllis Avery, Vice
president Barbara Bishop, our Life Members, players and sponsors. A special mention and thanks to
the hard working volunteer Board of Directors who have worked diligently to provide the strategic
leadership for the Association.  And our thanks to our key funders Sport England and UK Sport.

In the following sections of this annual report you will read of the other achievements made
including Caps Clubmark. Physical Education and School Sport Club Links (PESSCL) and
Community Club Development Programme (CCDP).

Under the leadership of Paul Clark and the Board, we are just starting the preparation of the new
strategic plan and I look forward to meeting many of you at our National Conference, AGM and
Goalden Globes award evening being held on 1st September. The conference is an opportunity for
you to contribute to the strategic plan.  It is an exciting time to be involved in England Netball and
we look forward to many successes next year. Thank you for playing your part. 

Cheryl Danson

Continuity of leadership is important for any organisation but is essential to a member-based
Association with nine regional satellite offices throughout the country. The consistency of the
leadership message provides cohesion, coherence and serves to align the workforce [paid and
unpaid] behind the strategic vision.

Over the last year our progress has been slowed by a number of quick changes at the top, our last Chief
Executive, Leslie Ross, serving just nine months before deciding to move back into the private sector.
That said, we managed to achieve a number of notable successes and this reflects the talent and
commitment of the workforce [paid and unpaid]. Thank you and well done to you all, you are the
heartbeat of England Netball.
It is that heartbeat that excites me and gives me confidence that, working together, we will successfully
meet the challenges of 2007/8 and beyond. We have a real opportunity to create something special that
enables the game of Netball to make a difference to the lives of many, many people and that thought is
inspirational.  
I look forward to working with you all over the next twelve months.

Paul Clark
Interim Chief Executive

M e s s a g e  F r o m  O u r  I n t e r i m  C E O  -
P a u l  C l a r k
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The Regional Delivery model introduced in the previous year was developed into a more effective
tool for creating good quality opportunities to play Netball at a local level. While some Regions
have progressed at a faster pace than others, all have moved forwards over the last 12 months
which is attributable to our hard-working volunteer Management Boards and our committed
Regional Managers, Administrators and County Development Officers. 

During the year there were some changes in personnel as the team started to evolve and develop but the
key focus on CAPS/Club Mark [205 clubs now hold Gold, Silver or Bronze accreditation]; implementing
the outcomes of the competition review; building school club links throughout the country and
developing the new Community Club Development Programme to increase the number of facilities where
Netball can be played.
The Development Team also worked closely with the Performance Director to submit a successful Club
and Coach funding application into Sport England. This will bring some £1.2m into Regional Netball over
the next three years to help identify and develop our talented players.
In January 2006, a Back to Netball project was trialled in Wirral when a local leisure centre started a
session for women who had not played netball/competitive sport for a while. Attendance figures were
monitored for a six week period and due to an excellent response, the session is still running more than
a year later.  Following the Wirral success, an
innovative partnership has been set up in Hartlepool
between Oaksway Netball Club (Gold CAPS
accredited) and SureStart to encourage women who
are trying to get back into the workplace to also get
healthy.  Seeing sport as a way to boost their clients’
self esteem, interpersonal skills and teamwork,
Surestart is happy to be working with netball and
sponsoring the initiative.  The group has grown from
six to 17 in a few short weeks.
December 2006 saw the South West introducing it’s
Talented Young Umpire Programme (TYUP). The aim
of TYUP is to develop identified talented young
umpires (13 to 18 year olds) in conjunction with
talented young players of the same age.  The player
programme is well established, and it is planned that
the identified umpires will attend their county
academy training sessions to train with players and
develop their umpiring skills.  By involving these
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umpires with the coaching of the players, it is hoped that they will develop a better understanding of
both what the players and coaches are trying to achieve.  This will be balanced by the involvement of an
umpire mentor/tutor, who will help the umpires use this knowledge while still officiating in accordance

with the rules of the game.
In March 2007 primary
schools from across
London were invited to
take part in a High 5
Netball Festival run by
England Netball in
partnership with Man
Group Plc. High 5 Netball
is aimed at 9-11 year olds
and is an adapted version
of the full seven-a-side
game. Players rotate round
five positions as well as
taking the role of scorer,
time keeper and centre
pass maker. The game
encourages players to
build up a range of
movement skills and

develops the concept of team work, while also helping to improve health and fitness at the same time.
The festival was a great success with over 100 boys and girls taking part. 

School/Club Links

During 2006/7 Club Links went from strength to strength. We successfully achieved our three
Sport England Key Performance Indicators (Number of Accredited Clubs, Number of Junior
Participants in Accredited Clubs, and Number of School Club/Links) which has put us in a very
good light moving forward for 2007/8 and beyond. 

Of particular note are the Number of Accredited Clubs (CAPS) and Number of School/Club Links that we
achieved, we now have 205 CAPS accredited clubs [Gold, Silver and Bronze levels]. In addition, our
March 2006/7 target for School/Club Links was 125, with England Netball actually achieving 183, and
overachievement of 46%. 
Hopefully with the appointment of a School/Club Links Manager in December 2006 the programme will
continue to improve with our partners recognising and rewarding the excellent work that England
Netball and it’s volunteers are doing. 

CCDP

The last year has seen the completion of the
England Netball Community Club Development
Programme portfolio 1. This programme
provides much-needed capital funding to
grassroots projects across the country. This
capital investment has contributed towards the
building and refurbishment of eight new netball
centres in the South West, West Midlands, North

East and North West. These projects will be
tasked with providing a home for the delivery
of our priority programmes such as PESSCL
and club development. Due to our successful
distribution of funds we have been awarded
funding for a second portfolio that will see
funding invested in the South and East
Midlands regions.
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Workforce Development provides support to England Netball’s
many thousands of volunteers, coaches and officials that work
week in, week out to make sure Netball can be played in a
safe, fun and appropriate environment. 

The department is responsible for developing coaching, officiating
and volunteering programmes and, critically, the associations equity
and child safeguarding policies.
In Sports Equity, work was carried out to develop our portfolio of
evidence which resulted in the achievement of the Foundation level
of the Equality Standards for Sport. Our annual Marion Smith
Learning Disability Championship was also successfully held in
High Wycombe.
Our agenda to continue to make our sport safe and fun, together
with our legal and moral responsibilities in safeguarding were all
moved forwards. The Board of Directors approved the new
Safeguarding and Protecting Young People in Netball Policy and
structure for the delivery of our safeguarding procedures. Two new
national groups were created – the Safeguarding Strategy Group
and the Case Management Group and the pilot for Criminal
Records Bureau checking was launched. Our portfolio of evidence
for the Intermediate level of the NSPCC’s Standards for
Safeguarding Children in Sport was also submitted, after the

achievement of the Foundation and
Preliminary levels.
In coaching, our Level 1 coaching
qualification received UKCC
endorsement and successful
accreditation onto the National
Qualifications Framework. This was
followed by the delivery of 17 Level 1
qualifications enabling 307 coaches to
access more than 11,600 hours of
quality coach education. By the end of
the year, more than 70 Netball UKCC
tutors, assessors and internal verifiers
had also been trained and accredited.
The UKCC Level 2 qualification was
also endorsed and accredited onto the
National Qualifications Framework
ready for delivery in April 2007.

Our officials once again did us proud, with every
competition, tournament, test series and required
England training being appropriately resourced with
umpires and table officials. Behind the scenes, work
continued to ensure umpires are appropriately
supported including testing, fitness testing and re-
accreditation. Annual training was held in
September, this year focused on A award umpires.
The new Table Officials course was launched and the
Youth Umpires award finalised.
Our Volunteering work saw the Annual Goalden
Globes Awards and Dinner held in Worcestershire
and was a complete sell out. 25 awards were
presented to Goalden Globe and Long Service Award
winners. The Small Grants Scheme was also
administered and awarded across England to support
the development of volunteering within Netball.
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England Netball has
achieved unprecedented
levels of media
attention over the past
year. This was in no
small measure a result
of the groundbreaking
deal done with
Televideo, our TV
production partner, and
Sky Sports, which saw
the first ever full series
of 23 programmes
dedicated to netball.

The viewing figures have
been astonishing – a
cumulative audience of
well over 2.5 million
people, with two quite distinct peak viewing audiences, one in the early evening (the home from school
crowd) and the second adult audience later in the evening. At the time of writing, a new three year deal is
on the table, unique in women’s sport in England.

The TV show has helped to raise the public
profile of Netball in so many ways. Press and
other media coverage has trebled year on year,
and new sponsors have been found, including
Pukka Pies (Test series), Wilkinson Sword
(Schools membership packs) and Lucozade
Sport, our new official sports nutrition partner.
The sponsorship arena is very much in the
ascendant – Kukri came on board with
England Netball’s best ever official kit deal,
including all of the National squads, officials,
volunteers and staff. 
The new website tender took place during the
year, and a new supplier, Theme Group, won
the contract with a progressive new design.
The new site is now fully operational.
The events department met its own challenges.
The arrival of the television cameras at every
Superleague match, and the first ever live
transmission in England of the Grand Final
provided excitement and frantic activity in
equal measure. The team also delivered two
successful test series, the first in January when
England beat South Africa in front of over
21,000 spectators, and in the second, a
complex tri-
nations series

involving Australia, New Zealand and England A as well as the senior
squad, with two matches every night and a new venue, Earls Court. New
Zealand’s matches were  transmitted live to TV New Zealand, another first
for England Netball.
At grass roots level, we said goodbye to the ECL, NCL, Inter Counties
Championships and Alex Barlass events, but the first season of the new
Premier League was exciting from start to finish. Some further review is
currently taking place with regard to the provision of national
competitions, and further announcements will be made in due course.
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Last year the Association reported an increase in overall membership of 3.9% between September
2005 and August 2006. This was exceeded over the same period for the following year, with a
further increase of 4.1%. Individual membership at the end of August 2006 (the official peak of
the membership year) was 60,858, and total participants amounted to 379,177, including schools.

These numbers have continued to grow strongly, and by the end of June 2007, individual membership
had increased to 63,446 (+5.95 % on the previous year) and total participants to 581,981.
On-line affiliations went live on 15th August 2006, with around half of England Netball’s members taking
advantage of this opportunity to save time in filling in forms. The added benefit of this for the business
has been measurably improved cash flow, as affiliation fees arrive earlier.
A new insurance broker was chosen in August 2006, and JLT now provides additional benefits to
members, including a new handbook, the additional benefit of Temporary Total Disablement benefit, and
a move to “claims occurred” from “claims made” cover.
England Netball knows of many groups which play non-standard form of netball – social games, mixed
groups, amended rules and so on. In the past, they have been unable to affiliate to England Netball. A
new membership category – Offshoots – has been developed and approved for piloting over the next year
in four regions in England, so that we can expand the netball community and embrace many more
people who are enjoying the sport, in whatever format they choose.

These charts compare data collected as at end August 2006 (financial year 2005/6) with with end August
2007 (financial year 2006/7) and the latest available affiliation numbers for June 2007 (financial year
2007/8)
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As this report is being prepared, the plans that
have been in place for the last four years had the
England team in Fiji in the very final throes of
preparation for the 2007 World Championships,
which would have been days away. As it is, the
team is in Australia, completing a mini-training
tour that has been added to "plug the gap"
created by the decision to remove the World
Championships from Fiji (due to the military
coup), and delay them by four months (now to be
held in Auckland in November 2007).

That change, forced on the world of netball in
December ‘06, has had a significant impact on the
year, but it has brought as many positives with it as
negatives.
The England Squad toured Fiji in late June ‘06 -
excellent preparation for the World Championships,
had they been held in Fiji. Comprehensive victories
against our hosts, and the experience of playing and
training in the venues that were planned for the
World Championships, built nicely on the
Commonwealth Games bronze medal of March 2006.
By the time England would next take to the
international court (against South Africa) in January
2007, the decision about the World Championships
had been taken, and the process of re-jigging the
calendar and preparation programme was well under
way. That series saw some great crowds cheer on a
rampant England team to three great victories, and
started the World Championship calendar year in
great style.

Then in May, the most significant challenge on home soil since the 2002 Commonwealth Games - the top
two teams in the world in a tri-series over three hectic nights. Also stepping out on the international
court - a new, young England A team, desperate to make an impression and demonstrate the depth of
talent now emerging in England. For the record, both England teams made their mark. England A
improved across the week, and put on a sparkling show at Earls Court, to lose 42-66 to reigning World
Champions New Zealand in their final encounter. Meanwhile, England rolled back the years - 32 to be
precise - to beat New Zealand in Manchester, and then challenge Australia all the way in the game at Earls
Court. Huge credit to everyone involved - it was a very demanding schedule, and one that tested fitness,
mental fortitude, and real determination. England demonstrated all of those properties, as well as great
skill and team-work, and did more in five days to "wake up" the international game than has been done
for a long time.
At this point, I must pay credit
to a very special group of
people. The athletes and staff
of the senior squad have
accepted and worked with the
delay to the World
Championships with the
highest possible standards of
commitment, dedication, and
resolve. The delay will have
put pressure on career plans,
families and partners,
employers and universities,
and I want to thank everyone
for their fantastic support and
backing to the athletes, staff,
and ultimately England
Netball. "Thank you" doesn't

DDAATTEE OOPPPPOOSSIINNGG EENNGGLLAANNDD  TTEEAAMM CCOOMMPPEETTIITTIIOONN  HHEELLDD WWOONN// SSCCOORREE  
CCOOUUNNTTRRYY ((CCOOUUNNTTRRYY)) LLOOSSTT

21/6/06 Fiji England National Squad Fiji won 68-17
23/6/06 Fiji England National Squad Fiji won 60-22
22/1/07 South Africa England National Squad England won 65-30
25/1/07 South Africa England National Squad England won 56-25
13/5/07 New Zealand England National Squad England MEN Arena won 50-45
17/5/07 Australia England National Squad England, Earls Court lost 47-40
16/2/07 Northern Ireland England NE Open Squad Belfast won 60-34
17/2/07 Wales England NE Open Squad Belfast won 47-41
18/2/07 Scotland England NE Open Squad Belfast won 55-33
11/3/07 Malta England U17 Squad Malta won 43-14
11/3/07 Northern Ireland England U17 Squad Malta won 27-24
10/3/07 Scotland England U17 Squad Malta won 36-13
9/3/07 Wales England U17 Squad Malta won 45-11
16/3/07 Northern Ireland England U19 Squad Wales, Cardiff won 30-27
17/3/07 Scotland England U19 Squad Wales, Cardiff won 36-15
18/3/07 Gibraltar England U19 Squad Wales, Cardiff won 63-10
18/3/07 Wales England U19 Squad Wales, Cardiff won 38-14
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feel like enough.
This year has also been pivotal in
terms of the next generation of
talented athletes. Developments
and achievements on a number of
levels point to a very positive
future on the International stage,
and again a great many people
have been heavily involved in
delivering that.
The Under 21 Programme
building towards the 2009 World
Youth Championships has given
opportunities to a selected squad,
culminating this June in an
extended training tour to Malawi,
Botswana, and South Africa. This
trip - combining challenging
playing and match situations with

development programmes for coaches and management staff - has ensured a large squad of athletes
experiences foreign travel, unique environments, and the challenge of repeated matches under pressure.
It marks a key phase of the U21 Programme, with further international experiences required ahead of the
2009 World Youth Championships (to be held in July 2009 in the Cook Islands).
The integration and links between the U21, U19, and U17
programmes have also been a planned feature this last year. The
enhanced role of 21 and Under Coach sought to ensure tighter
cohesion and planning between these squads, and enabled a
further focus on coach development (as part of the Performance
Coach programme) to be delivered in practice. 
Congratulations to all athletes, coaches and team officials
involved with the England junior squads. The experiences
provided by Netball Europe competitions this season - Malta for
the Under 17's and Cardiff for the Under 19's, as well as the
Open Championship in Belfast, have been excellent, and in
winning all three events undefeated (albeit with some close and
challenging matches), the squads deserve recognition. See the
inset box for results.
England Netball has been fortunate to benefit from a grant and
programme support through UK Sport and the "Elite Coach
programme". Jess Garland has been the beneficiary of this
support - employed since October 2006 as a full time coach, and
deployed as part of her apprenticeship with Celtic Dragons
(Superleague), Hucclecote (Premier 1) and England U21. This programme is scheduled to continue for a
further two years, and England Netball is grateful for the support from UK Sport and the clubs / teams
named above, that have enabled this programme to take place. 
It is appropriate that the final word in this report is given to Superleague. Probably the most significant
change in terms of the Performance environment, we have now completed two seasons, and the Elite
players, coaches and umpires in England are all benefiting from the challenges. England Netball owes a
huge thank you to everyone involved in realising the Superleague dream - the franchises which commit
time, money, resource and expertise; the volunteers who work tirelessly every week at matches, SkySports

and our television partners for the fantastic weekly
coverage that lifts the competition in performance terms
again, and of course the spectators. Superleague has
made a difference to our elite performance, and that
impact will grow again over the next few years. Assessing
the actual contribution is very hard, but ask the players
and coaches involved - they will tell you! Thank you
everyone. 
Roll on November 2007 and the World Championships
in Auckland.
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DIRECTORS’ REPORT
The Directors have pleasure in presenting their report and the financial statements of the company for
the year ended 31st March 2007.

PRINCIPAL ACTIVITIES AND BUSINESS REVIEW
Prior to 31st March 2005, the Company submitted and had approved a four-year Whole Sports Plan from
Sport England with agreed financial and sporting targets from April 2005 to March 2009. These targets
cover delivery of the game to the grass roots and elite performance at the highest level of the game.  The
year end of the company was altered to 31st March of each year to bring the financial year in line with the
timelines associated with grant awards.
The Company has successfully continued to act as the National Governing Body for the game of netball
and would like to thank the many volunteers at regional and county level who have so successfully
worked with the staff to deliver our great game.  It is, and remains, a membership, not for profit,
organisation covering all aspects of the great game of netball from grass roots to elite athlete
participation.
We remain grateful to Sport England for the Whole Sports Plan Award to assist in the financing of the
England Netball Corporate Plan. Sport England has approved the actual funding award for the four years
commencing 1st April 2005 to 31st March 2009 as part of the approval of the four-year plan.
This report has been prepared in accordance with the special provisions of Part VII of the Companies Act
1985 relating to small companies.

RESULTS
The surplus for the year, before taxation, was £34,546 (2006 - £21,032) and after taxation, the surplus
was £21,588 (2006 - £10,573).

DIRECTORS
The directors who served the company since 1st April 2006 were as follows:

Mrs C L Danson (Chairman) (re-elected 3rd June 2006)
Ms H Crouch (Vice Chairman) (re-elected 3rd June 2006)
Mrs L Sartori (Treasurer) (re-elected 3rd June 2006)
Mrs L Carpenter (re-elected 3rd June 2006)
Mr P Clark (appointed 3rd June 2006)

(Interim Chief Executive from 1st April 2007)
Mr L Conaway (appointed 3rd June 2006)
Mrs G Cornwell (appointed 3rd June 2006)
Ms S M Graham (resigned 9th May 2006)
(Interim Chief Executive)
Miss C Harpham (elected 3rd June 2006)
Miss S Horrox (re-elected 3rd June 2006)
Miss A Navin (resigned 3rd June 2006)
Miss L Ross (Chief Executive) (appointed 9th May 2006) (resigned 30th March 2007)
Mr J E R Stevens (resigned 9th May 2006)

FIXED ASSETS
Capital expenditure amounted to £21,936 (2006 - £37,951). The movements in fixed assets are disclosed
in Note 7 to these financial statements.

CHARITABLE CONTRIBUTIONS
During the year, charitable donations totalled £1,200.  £1,000 (2006-£1000) was paid to the All England
Netball Association Youth Trust, a charity set up to develop the educational and research aspects of the
Association’s activities and £200 paid to Refuge, England Netball's official charity partner.

D i r e c t o r s ’  R e p o r t  t o  t h e  M e m b e r s  
F o r  t h e  Ye a r  E n d e d  3 1 s t M a r c h  2 0 0 7
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GOING CONCERN BASIS
The financial statements have been prepared on a going concern basis since, having made relevant
enquiries, the Directors have a reasonable expectation that the Association has adequate resources to
continue in operational existence for the foreseeable future.

VOLUNTEERS
The Directors would like to pay special tribute to those members who have worked tirelessly for the
Association, on all national committees and technical advisory groups, at tournaments and matches, and
at other events.  These volunteers freely give their time to assist in pursuing our objectives as well as
delivering many of our services.  The results achieved would not have been possible without their unpaid
commitment, loyalty and efforts during the year in maintaining the high standards of the Association.  We
thank each person and greatly value his or her contribution.

INTERNAL FINANCIAL CONTROL
The Directors have overall responsibility for the system of internal financial controls. These are,
principally, controls to ensure that:

i. the Association's assets are protected against unauthorised use, 
ii. proper accounting records are maintained, and
iii. the financial information produced is reliable.

Such a system is designed to manage rather than eliminate the risk of failure to achieve business
objectives. The system can provide only reasonable and not absolute assurance that assets are
safeguarded, transactions authorised and properly recorded, and that material errors or irregularities are
either prevented or would be detected within a timely period.

The Directors rely on the following procedures to ensure effective control over strategic, financial and
compliance issues:

• certain transactions and activities are reserved for approval by the Directors
• detailed annual budgets, covering all activities, are approved by the Directors 
• at Board meetings, the actual results to date are considered against approved budgets and revised 

annual forecasts
• evaluation and approval procedures are operated for capital expenditure and substantial revenue 

projects
• newly appointed directors follow a formal induction programme
• the skills and experience of the directors are assessed to ensure the appointed Board members are 

appropriate for the needs of the business
• investment of the Association's funds in banks and building societies are reviewed and monitored 
• an annual review of corporate governance is undertaken and submitted to Sport England for 

independent review
• a risk assessment process is undertaken and reviewed by the Directors to determine if specific actions 

are required
• the effectiveness of financial controls and procedures are reviewed and updated, where appropriate, 

by the Directors with the main focus being on perceived risk areas.

CORPORATE GOVERNANCE REPORT
The All England Netball Association is a company limited by guarantee.  Whilst it is a private company, it
operates as a members Association on sound business principles.  We aim to make surpluses from our
operating activities to reinvest in future improvements for the Association.  We have no shareholders and
the Board of Directors, who are responsible for the management and control of the business and affairs
of the Association, are directly accountable to members for the performance of the company.
Since incorporation, the company has generated a positive net asset position by an accumulation of
surplus income over expenditure.  This cumulative net asset position is represented by reserves.
Reserves are required to maintain the liquidity of the company so that it can operate on a day to day basis
and react to changing business and sporting conditions.  Accordingly the Board monitor reserves by a
regular review of company financial statements and to ensure government funding is not used to
generate reserves.  The Board aim to maintain reserves such that they do not fall below 3 months
budgeted or forecast overheads excluding depreciation.  In 2006/7 the company achieved this.
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CORPORATE GOVERNANCE REPORT CONTINUED…
The Board considers that good corporate governance is central to achieving the company’s objectives and
the principle of safeguarding stakeholders’ interests.
There are Board Committees with specific responsibility for Finance, Human Resources, and International
Affairs. These Committees have responsibility for policy and practice, financial controls, and advise on
international matters. These sub–committees of the Board have been set up to ensure day-to-day
operational effectiveness and advise on business and risk management. There are also two national
committees responsible for issues concerning the Game and Membership. These committees are advisory
and consultative, and provide technical expertise.
The Board delegates to the Chief Executive Officer the day to day and business management control. The
senior staff, through the Chief Executive, are responsible for implementing the policies set by the Board,
for the monitoring and performance of the business and reporting to the Board.
As part of our Modernisation of Corporate Governance the Board has a schedule of matters reserved for
its decision to enable it to manage overall control of the company’s adopted affairs.  In addition we have
adopted Key Performance Indicators which set challenging but achievable targets and which came into
operation on 1st April 2005. The Board has established a more formal method of monitoring progress
and highlighting concerns and this is carried out at each Board meeting. 

DIRECTORS' RESPONSIBILITIES
In accordance with the requirements of UK company law, the Directors have prepared financial
statements, for each financial period, which give a true and fair view of the state of affairs of the company
at the end of the financial year, and of the surplus or deficit of the company for that year. In preparing
the financial statements, the Directors have:

• selected suitable accounting policies and applied them consistently;
• made judgements and estimates that are reasonable and prudent;
• followed applicable accounting standards and;
• prepared the financial statements on the going concern basis.

The Directors are responsible for keeping proper accounting records, which disclose with reasonable
accuracy at any time the financial position of the Association. They are also responsible for safeguarding
the assets of the company and hence for taking reasonable steps for the prevention and detection of
fraud and other irregularities.

So far as the directors are aware, there is no relevant audit information of which the company's auditors
are unaware and the directors have taken all the steps that they ought to have taken as directors in order
to make themselves aware of any relevant audit information and to establish that the company's auditors
are aware of that information.

AUDITORS
At a General Meeting held on 2nd September 2006 Horwath Clark Whitehill LLP were re-appointed as
auditors.
Horwath Clark Whitehill LLP have expressed their willingness to continue in office as auditors and a
resolution proposing their reappointment will be made at a forthcoming General Meeting on 1st
September 2007. 

Registered office:
Netball House
9 Paynes Park
Hitchin
Herts
SG5 1EH

Signed by order of the Directors
on the 3rd July 2007

PAUL SMITH FCA
Company Secretary
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INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS

We have audited the financial statements of All England Netball Association Limited for the year ended
31st March 2007 which comprise Income and Expenditure account, the Balance Sheet, the Cash Flow
Statement and the related notes. These financial statements have been prepared in accordance with the
accounting policies set out therein.
This report is made solely to the company's members, as a body, in accordance with Section 235 of the
Companies Act 1985. Our audit work has been undertaken so that we might state to the company's
members those matters we are required to state to them in an auditor's report and for no other purpose.
To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than
the company and the company's members as a body, for our audit work, for this report, or for the
opinions we have formed.

RESPECTIVE RESPONSIBILITIES OF DIRECTORS AND THE AUDITORS
As described in the Statement of Directors' Responsibilities the company's directors are responsible for
the preparation of the financial statements in accordance with applicable law and United Kingdom
Accounting Standards (United Kingdom Generally Accepted Accounting Practice).
Our responsibility is to audit the financial statements in accordance with relevant legal and regulatory
requirements and International Standards on Auditing (UK and Ireland).
We report to you our opinion as to whether the financial statements give a true and fair view, the financial
statements are properly prepared in accordance with the Companies Act 1985 and the information given
in the directors’ report is consistent with the financial statements. We also report to you if, in our
opinion, the company has not kept proper accounting records, if we have not received all the
information and explanations we require for our audit, or if information specified by law regarding
directors' remuneration and other transactions is not disclosed.

BASIS OF AUDIT OPINION
We conducted our audit in accordance with International Standards on Auditing (UK and Ireland) issued
by the Auditing Practices Board. An audit includes examination, on a test basis, of evidence relevant to the
amounts and disclosures in the financial statements. It also includes an assessment of the significant
estimates and judgments made by the directors in the preparation of the financial statements, and of
whether the accounting policies are appropriate to the company's circumstances, consistently applied and
adequately disclosed.
We planned and performed our audit so as to obtain all the information and explanations which we
considered necessary in order to provide us with sufficient evidence to give reasonable assurance that the
financial statements are free from material misstatement, whether caused by fraud or other irregularity or
error. In forming our opinion we also evaluated the overall adequacy of the presentation of information
in the financial statements.

OPINION
In our opinion:
• the financial statements give a true and fair view, in accordance with United Kingdom Generally 

Accepted Accounting Practice, of the state of the company's affairs as at 31st March 2007 and of its 
surplus for the year then ended; 

• the financial statements have been properly prepared in accordance with the Companies Act 1985; and
• the information provided in the directors’ report is consistent with the financial statements.

DATE 13th July 2007

Chartered Accountants & Registered Auditors
St Bride’s House
10 Salisbury Square
London
EC4Y 8EH
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INCOME AND EXPENDITURE ACCOUNT

YYEEAARR  EENNDDIINNGG YEAR ENDING 31st

3311sstt MMAARRCCHH  22000077 MARCH 2006
Note ££ £

INCOME 2 44,,776688,,662233 4,671,011

Operating costs ((33,,995533,,112255)) (3,818,636)

881155,,449988 852,375

Administrative expenses ((884499,,115522)) (887,579)

OPERATING DEFICIT 3 ((3333,,665544)) (35,204)

Interest receivable 5 6688,,220000 56,236

SURPLUS ON ORDINARY ACTIVITIES BEFORE TAXATION 3344,,554466 21,032

Tax on ordinary activities 6 ((1122,,995588)) (10,459)

SURPLUS 2211,,558888 10,573

BALANCE SHEET AS AT 31ST MARCH 2007

Note                    3311sstt MMaarrcchh  22000077 31st March 2006

FIXED ASSETS ££ ££ £ £

Tangible assets 7 3333,,778844 46,861

CURRENT ASSETS

Stocks 8 5511,,660077 46,890

Debtors 9 333311,,773388 238,819

Investments 10 110000,,000000 100,000

Cash at bank and in hand 11,,555599,,004444 1,271,441

22,,004422,,338899 1,657,150

CREDITORS

Amounts falling due within one year

11 11,,333366,,114411 985,567

NET CURRENT ASSETS

770066,,224488 671,583

NET ASSETS 774400,,003322 718,444

RESERVES

Income and expenditure account

13 774400,,003322 718,444

ACCUMULATED FUND

774400,,003322 718,444

The Income and Expenditure Account contains all the gains and losses recognised in the year.
All of the activities of the company are classed as continuing.

These financial statements were approved by the directors on the 3rd July 2007 and are signed on their
behalf by:

Cheryl Danson
Chairman

Lindsay Sartori
Treasurer
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CASH FLOW STATEMENT

Note YYeeaarr  ttoo Year to
3311sstt MMaarrcchh 31st March

22000077 2006

Net Cash inflow from operating activities 14 225511,,883344 122,387

RETURNS ON INVESTMENTS AND SERVICING OF FINANCE

Interest received 6688,,220000 56,236

Net cash inflow from returns on investments and servicing of finance 6688,,220000 56,236

TAXATION

Tax on ordinary activities ((1100,,449955)) (6,650)

CAPITAL EXPENDITURE AND FINANCIAL INVESTMENT

Purchase of fixed assets ((2211,,993366)) (37,951)

Net cash outflow from capital expenditure and investing activities ((2211,,993366)) (37,951)

Net increase in cash 15 228877,,660033 134,022

The notes on pages 18 to 23 form part of these financial statements.

NOTES TO THE FINANCIAL STATEMENTS

1. ACCOUNTING POLICIES
a) Basis of Accounting

These accruals based financial statements have been prepared in accordance with applicable 
Accounting Standards under the historical cost convention.

b) Regions and Counties
These accounts encompass the activities of the All England Netball Association Limited and do not 
include the activities and the net assets of the autonomous regions and counties, which are 
constitutionally and financially independent of the company.

c) Self-Financing Activities
It is the intention of the Board of Directors that, taking one year with another, the costs of self-
financing activities should be borne by those members deriving benefit from such activities.

d) Depreciation
Depreciation is calculated so as to write off the cost of an asset, less its estimated residual value, 
over the useful economic life of that asset as follows:

Office equipment 15% per annum straight line
Computer equipment 33.33% per annum straight line
Umpiring and Physiotherapy equipment 20-33.33% per annum straight line
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e) Small Items of Furniture, Computers and Equipment 
Items of furniture, computers, and equipment either individually costing £400 or more, or being 
part of a clearly defined project costing more than £400, are capitalised and are stated at historical 
cost. Items costing less than £400, and not being part of a scheme costing more than £400, are 
written off in the Income and Expenditure Account.

f) Stocks
Stocks are valued at the lower of cost and net realisable value, after making due allowance for 
obsolete and slow moving items.

g) Operating Lease Agreements
Rentals paid under operating leases are charged to the income and expenditure account on a 
straight-line basis over the term of the lease.

h) Foreign Currencies
Transactions denominated in a foreign currency are translated into sterling at the rate of exchange 
ruling at the date of the transaction.  Assets and liabilities in foreign currencies are translated into 
sterling at rates ruling at the end of the financial period.  All exchange differences are shown in the
income and expenditure account.

i) Magazine Subscriptions
Amounts received in the year relate to issues published in the year and also those published after 
the year end.  The accounting procedure for subscriptions is to carry forward the cash received in 
the year that relates to issues published after the year end.  The amount carried forward at 31st 
March 2007 was £3,188 (as at 31st March 2006 - £3,916).

j) Accounting for Government Grants
Grants are recognised in the income and expenditure account so as to match them with the 
expenditure towards which they are intended to contribute.
Where a grant is received as a contribution towards expenditure on fixed assets, the balance sheet 
treatment is to provide for the grant in full and include in creditors. The grant provision is then 
reduced at the same rate that the asset is depreciated. 

k) Development Expenditure
Expenditure on development is charged to the income and expenditure account in the period in 
which it is incurred.

l) Income
This heading includes all income, except investment income, less discounts allowed and excluding 
value-added tax.

m)Bank balances 
All bank balances are shown on the balance sheet as one net figure due to arrangements in place 
with our principal bankers, whereby automatic transfers are made from our deposit accounts to 
ensure our current account is not overdrawn.

n) Pensions
The company does not operate a pension scheme but pays contributions towards the personal 
pension arrangements of certain employees.  All employees are offered access to a stakeholder 
pension scheme.
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2. INCOME
Income is attributable to the principal activity of
the company, which arose in England, from the
following sources:

YYeeaarr  ttoo Year to
3311sstt MMaarrcchh 31st March

22000077 2006
££ £

English Institute of Sport Facility Hire Funding

6666,,667755 66,675

Membership subscriptions and insurance

11,,111177,,779922 1,050,135

Sport England Whole Sport Plan

22,,665500,,000000 2,650,000

Sport England – Capital Grant 22,,221177 -

UK Sport – Elite Coach Development Grant

1155,,000000 -

Sport England – London Active Partnership

8811,,884433 -

Step into Sport (formerly DCMS Volunteer Programme)

1177,,886622 19,750

PESSCL 6622,,999900 126,957

UKCC (formerly DCMS Coaching Strategy)

111100,,664466 67,814

DFES Grant Gifted and Talented -- 17,002

Active Sport Talent Camps -- 1,538

World Class Performance Programme – Lottery Grants

-- 81,929

English Sports Council – Exchequer Grant

-- 26,424

Sport England Exchequer interim funding

-- 32,260

English Sports Council – Active Sport Grant

-- 1,432

UK Sport – International Affairs Grant -- 1,715

UK Sport – Director/Manager Training Grant

-- 4,517

Regional Contribution 2288,,990099 -

Sale of publications, goods, etc. 114477,,447788 208,923

Events and course income 337733,,338877 220,106

Sponsorship income 5533,,550088 45,692

Advertising income 3355,,889900 41,920

Sundry income 330011 1,774

Royalties received 44,,112255 4,448

44,,776688,,662233 4,671,011

3. OPERATING DEFICIT
Operating deficit is stated after charging:

YYeeaarr  ttoo Year to
3311sstt MMaarrcchh 31st March

22000077 2006
££ £

Directors’ emoluments 7755,,774400 61,381

Loss on disposal of assets -- 3

Depreciation 3355,,001133 43,513

Auditors' remuneration 1144,,664400 13,000

Operating lease costs:

Land and buildings 5599,,883311 59,200

Other equipment 99,,998888 9,672

4. PARTICULARS OF EMPLOYEES
The average number of staff employed by the
company during the financial year amounted to:

YYeeaarr  ttoo Year to
3311sstt MMaarrcchh 31st March

22000077 2006

NNoo.. No.

Staff 5566 55

The aggregate payroll costs of the above were:

YYeeaarr  ttoo Year to
3311sstt MMaarrcchh 31st March

22000077 2006
££ £

Wages and salaries 11,,442244,,770077 1,391,008

Social security costs 113355,,778822 117,023

Other pension costs 44,,990055 4,594

11,,556655,,339944 1,512,625

One member (2006 - two) of the Board of
Directors received remuneration for their
services during the year as an employee which is
included in payroll costs above.  The amount of
remuneration is disclosed in note 3.  In 2007,
£1,875 was paid to Tandridge Leisure Limited
providing the services of the Interim Chief
Executive.  Mr P Clark is Managing Director and
Mrs L Carpenter is an unpaid voluntary non
Executive director of that company. In addition
£15,188, (2006- £74,250) was paid during the
year to Interim Performers Limited providing the
services of the previous Interim Chief Executive.
The other members of the Board are non-
executive Directors and do not receive
remuneration for their services in that capacity
(other than reimbursement of out of pocket
expenses). They are therefore excluded from the
above figures of persons employed and are also
excluded from the average staff numbers given
above.
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5. INTEREST RECEIVABLE

6. TAX ON SURPLUS ON ORDINARY ACTIVITIES  
The Association is exempt from tax in respect of its mutual activities with members but is
chargeable to corporation tax on certain service transactions with non-members and on
investment income and gains. A corporation tax liability, at an average rate of 19% will arise
on the remainder of the investment income.

No provision has been made for deferred taxation for the year under review, as there are no
factors or timing differences that would give rise to a deferred tax asset or liability.

YYeeaarr  ttoo Year to
3311sstt MMaarrcchh 31st March

22000077 2006

££ £

In respect of the period:

Corporation tax at 19% (2006 – 19%) based on the results for the year.

1122,,995588 10,495

Adjustment in respect of previous years:

Corporation tax -- (36)

1122,,995588 10,459

YYeeaarr  ttoo Year to
3311sstt MMaarrcchh 31st March

22000077 2006
££ £

Bank interest 6688,,220000 56,236

7. TANGIBLE FIXED ASSETS

PPrreessiiddeenntt''ss  JJeewweell OOffffiiccee CCoommppuutteerr GGaammee  
aanndd  GGaavveell EEqquuiippmmeenntt EEqquuiippmmeenntt EEqquuiippmmeenntt TToottaall

CCoosstt £ £ £ £ £ 

At 1st April 2006 163 25,597 189,557 10,939 226,256

Additions - 1,878 20,058 - 21,936

Disposals - - (16,523) - (16,523)

AAtt  3311sstt MMaarrcchh  22000077 116633 2277,,447755 119933,,009922 1100,,993399 223311,,666699

DDeepprreecciiaattiioonn

At 1st April 2006 - 23,412 148,126 7,857 179,395

Charge for the year - 667 32,805 1,541 35,013

Disposals - - (16,523) - (16,523)

At 31st March 2007 -- 2244,,007799 116644,,440088 99,,339988 119977,,888855

Net Book Value

AAtt  3311sstt MMaarrcchh  22000077 116633 33,,339966 2288,,668844 11,,554411 3333,,778844

At 31st March 2006 163 2,185 41,431 3,082 46,861
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8. STOCKS

YYeeaarr  ttoo Year to
3311sstt MMaarrcchh 31st March

22000077 2006
££ £

Stock held by agents 5511,,660077 46,890

9. DEBTORS

YYeeaarr  ttoo Year to
3311sstt MMaarrcchh 31st March

22000077 2006
££ £

Trade debtors 5555,,886699 47,292

Taxes 1177,,774477 16,479

Other debtors 2211,,116699 2,758

Prepayments and accrued income

223366,,995533 172,290

333311,,773388 238,819

10. INVESTMENTS

YYeeaarr  ttoo Year to
3311sstt MMaarrcchh 31st March

22000077 2006
££ £

National Savings Income Bonds 110000,,000000 100,000

11. CREDITORS: Amounts falling due
within one year

YYeeaarr  ttoo Year to
3311sstt MMaarrcchh 31st March

22000077 2006
££ £

Trade creditors 220066,,667744 125,564

Corporation tax 1122,,995588 10,495

Other taxation 4477,,336699 39,706

Accruals and deferred income 11,,006622,,446600 804,573

Other Creditors 66,,668800 5,229

11,,333366,,114411 985,567

12. COMPANY LIMITED BY GUARANTEE
The company was incorporated on 10th February
1983 under the Companies Acts as a company
limited by guarantee and not having a share
capital. Each voting member undertakes to
contribute a sum not exceeding £1 to the 
company in the event of it being wound up.

13. INCOME AND EXPENDITURE 
ACCOUNT

YYeeaarr  ttoo Year to
3311sstt MMaarrcchh 31st March

22000077 2006
££ £

Balance brought forward 718,444 707,871

Surplus for the year 21,588 10,573

Balance carried forward 740,032 718,444

14. RECONCILIATION OF OPERATING 
RESULT TO NET CASH INFLOW 
FROM OPERATING ACTIVITIES

YYeeaarr  ttoo Year to
3311sstt MMaarrcchh 31st March

22000077 2006
££ £

Operating deficit (33,654) (35,204)

Depreciation 35,013 43,513

(Increase)/Decrease in stock (4,717) 16,382

(Increase)/Decrease in debtors (92,919) 24,618

Increase in creditors 348,111 73,078

251,834 122,387

15. RECONCILIATION OF NET CASH 
INFLOW TO MOVEMENT IN NET 
DEBT

YYeeaarr  ttoo Year to
3311sstt MMaarrcchh 31st March

22000077 2006
££ £

Increase in cash in the period 287,603 134,022

Net funds at 1st April 2006 1,271,441 1,137,419

Net funds at 31st March 2007 1,559,044 1,271,441
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16. ANALYSIS OF MOVEMENT IN NET DEBT

YYeeaarr  ttoo Year to
3311sstt MMaarrcchh Cash 31st March

22000077 Flows 2006
££ £ £

Cash at bank and in hand

11,,555599,,004444 287,603 1,271,441

Net funds at 31 March 2007

11,,555599,,004444 287,603 1,271,441

17. COMMITMENTS UNDER OPERATING LEASES
At 31st March 2007 the company had annual commitments under non-cancellable operating leases as set
out below.

YYeeaarr  ttoo  3311sstt MMaarrcchh  22000077 Year to 31st March 2006
LLaanndd  aanndd OOtthheerr  IItteemmss Land and Other Items
BBuuiillddiinnggss Buildings

££  ££ £ £ 

Operating leases which expire:

Within 2 to 5 years -- 99,,998888 25,250 9,672

After more than 5 years 5599,,883311 -- 33,950 -

5599,,883311 99,,998888 59,200 9,672

18. PENSION CONTRIBUTIONS
The company does not operate a pension scheme but pays contributions towards the personal pension
arrangements of certain employees. The pension cost charge represents contributions payable by the
Association to the respective employees’ funds and amounted to £4,905 for the year (2005 - £4,594). No
contributions (2006 - nil) were payable to the fund at the balance sheet date.
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