
 

Residential Graduate Assistants – Sport, MFL, EAL and Drama/Music 

Fixed Term Contract – September 2020 – July 2021 

St John’s College is seeking to appoint 4 recent or soon to be Graduates to work within a busy 
and vibrant Boarding Community. You will live and work at the College for the academic year 
with the contract running from 01/09/2020 to 31/08/2021.  We are seeking Graduates with an 
interest in the following areas: 

 Sports 

 MFL 

 EAL 

 Drama/Music 

 

This is an excellent opportunity to gain experience in an educational setting by contributing to 
the sporting and co-curricular programme of a leading co-educational independent school in 
the south of England. Enthusiasm, flexibility, the ability to work as part of a team, and a 
willingness to participate fully in a busy and thriving school are essential, as is a sense of 
humour.  

These appointments are initially for one year, but this tenure may be extended by mutual 
agreement with the possibility of additional training. The post would suit an undergraduate or 
a graduate considering a career in teaching. A number of our previous Graduates have gone 
on to complete PGCE courses. However, we will also consider those wishing to take “a year 
out” to gain experience after the rigours of academic life at university.  

Accommodation will be provided throughout the duration of the post and meals provided 
during term time; salary by negotiation. 

Application should be by letter and application form (this can be found on the school’s website 
https://www.stjohnscollege.co.uk/vacancies2/56.html) to the Head of College, Mrs M Maguire, 
St John’s College, Grove Road South, Southsea, Hampshire, PO5 3QW or by email to Helen 
Clair, HR Assistant, at: recruitment@stjohnscollege.co.uk. The letter should outline why you 
seek the position and what you can bring specifically to the College. 

Further details regarding the post can be found in the attached job profile or by contacting 
Helen Clair, HR Assistant, on the email address above. 

The College is committed to safeguarding and promoting the welfare of children and young 
people and expects all its staff to share this commitment. An offer of employment is conditional 
on receipt of satisfactory references as well as a prohibition check and an Enhanced 
Certificate issued by the Disclosure Barring Service. 

 
These posts will remain open until successfully filled so please apply as soon as 
possible 
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