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Dear Member, 

You will have recently received notice of the England Netball AGM 2021 being held on the 
18th September 2021 at the National Conference Centre, Coventry Road, Bickenhill, 
Solihull, West Midlands, B92 0EJ at 10.30am (arrival from 10am).  

This was accompanied by ballot information for the candidates for two Nominated Director 
positions being appointed at the AGM. 

Unfortunately, a section of the content of the ballot document was inadvertently omitted from 
the original copy you will have received, resulting in incomplete information on one of the 
candidates. Therefore, please find enclosed a revised copy of the documentation containing 
the full background information on all three of the candidates to help inform your vote. 

Please remember to submit your votes using the revised Proxy Voting Form attached 
either to Company Secretary, England Netball, SportPark, 3 Oakwood Drive, 
Loughborough, Leicestershire, LE11 3QF or by email to 
company.secretary@englandnetball.co.uk by 12pm on 16th September 2021. 

If you have already sent your vote can we request that you resubmit your vote using the 
attached version of the form (Revised 25th August 2021) in order to ensure that all ballot 
votes are cast in receipt of this complete information. Any votes submitted on the original 
form (not marked Revised 25th August 2021) will be considered void.

We look forward to seeing those who are able to join us at the AGM. If you intend to attend, 
to ensure that it is a safe environment for our members we would ask that you take a lateral 
flow test the day before and do not attend if you return a positive test or exhibit any 
symptoms of Covid-19. 

Yours sincerely 

Naomi Defroand 
Company Secretary 
England Netball  

mailto:company.secretary@englandnetball.co.uk


England Netball Nominated Non-Executive Director 
Ballot Voting Information Pack 

Ballot Process 
Nominations were sought from the voting membership for candidates for the Nominated Director vacancies and 
have been reviewed by the Nominations Committee which has identified three suitable candidates. 

In accordance with Article 66, the Board of Directors has resolved that a postal vote will be held to determine the 
candidates recording the highest number of votes and who shall then be declared elected at the Annual General 
Meeting to fill the vacancies of Nominated Directors. No voting for the election of these positions will take place at 
the Annual General Meeting. 

The candidate’ profiles are included in this voting information pack.  Group Members entitled to vote are invited to 
register a postal vote for up to two of the candidates for the two available Nominated Director positions. 

Postal votes must be recorded on the 'Appointment of Proxy' form attached to the AGM Notices. Votes must be 
returned to the Company Secretary at England Netball, SportPark, 3 Oakwood Drive, Loughborough, 
Leicestershire, LE11 3QF or email an image of the original signed document to 
company.secretary@englandnetball.co.uk no later than 12 noon on 16 September 2021. The vote of only one 
Voting Group Member may be recorded on an 'Appointment of Proxy' form. If an individual is authorised to vote in 
more than one capacity for more than one Voting Group Member, they must submit each vote on an additional 
and separate 'Appointment of Proxy' form. 

Candidate Profiles 

Debbie Ryan 
It’s been a privilege to serve on the England Netball Board for the past six years, I hope you will give me an 
opportunity to serve the maximum eight years. I put my name forwarded originally after watching our Roses in the 
2014 Commonwealth Games as I wanted to play a tiny part in enabling those players to make history one day. I 
have been a member of the Board which has developed and implemented a strategy to grow the game at all 
levels. Over the next two years the Chair, and other independent non-Executive Directors will leave the board. I 
would like to ensure the new chair is well supported and fully understands how we have grown netball in England 
to build upon the success. I want to continue to ensure the role of the member nominated director is fully utilised. 

I am a netballer. I started playing at ten and now I am a ‘nifty over fifty’. I have been coaching for nearly 30 years 
and am working towards my level 3 coaching qualification. I umpire and have just trained to be an umpiring 
mentor. I run a club of four teams, playing county and local league. Netball is a key component of my life; it has 
helped me develop skills and relationships. I enjoy playing a small part in doing the same for others. 

As a member of the EN Board I chair the Safeguarding Case Management Group, am a member of the 
Remuneration Committee and one of the Equality and Diversity Champions. Last year I attended all the ‘Here to 
Listen’ forums to review what more we could and should be doing to eradicate racism from our game. I am also 
keen to focus on how we create opportunities for the sport to be played by everyone, and the inability to afford kit, 
travel expenses isn’t a limit on women and girls achieving their potential and being part of the netball family. 

If you have ever read the published minutes of the Board meetings, you will have read I championed ensuring a 
member nominated director is on every board committee; requested updates on the progress and impact of 
Engage; advocated for more coaching and umpiring development as well as contributed to the overall 
development of the game at all levels. I have also advocated to ensure EN treats its people well as an employer. 

I have taken opportunities to reach out to members of the netball family to do my best to ensure our voices are 
represented in Board meetings. 

Professionally I am a HR Director and have worked for organisations developing strategies to ensure 
organisations get the best from the people while building cultures where they can thrive. 

I have invested in developing my skills by attending courses run by Women on Boards and the FT Board Director 
programme. I wanted to ensure I could do the role well. Over the past six years I have gained a significant 
amount of experience of how a National Governing Board such as EN can and should operate. I would love the 
opportunity to continue for two more years as we head towards another key period for netball in this country and 
across the world. 
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Skills and Attributes Demonstrated by 

Strategic leadership skills. The ability 
to  establish strategies and guide their 
implementation. 

Member of the England Netball Board for the last six years which has 
developed the strategies and implementation of: 

• The full-time Roses Programme

• The World Cup in Liverpool

• Development of the Superleague

• Increased commercialism of the game

• Growing the development of and participation in the game.

Experienced Human Resources Director developing people 
strategies to attract and retain talent and create cultures where 
people can thrive. Companies include: FTSE 100s: DS Smith, British 
Gas, HomeServe and the Carphone Warehouse. Other companies 
include Affinity Water, part of the turnaround team at Northern Rock 
and one of the world’s largest distributers of technology products, 
Tech Data. 

Decision-making skills. The relevant 
knowledge  and experience of 
England Netball to be able to make 
informed decisions on a variety of 
matters. 

I have extensive experience of England Netball. Over the past  six 
years I have been involved in key decisions: 

• As a member of the EN Board

• As Chair the Safeguarding Case Management Group

• Being a member of the Remuneration Committee

• As Equality and Diversity Champion supporting the

development of the action plan

• Contributing to and review of policies

I run and coach a successful club of four teams – county and local 
league. I am working towards the level 3 coaching qualification. I 
also umpire and have just completed the training to be an IOC and 
C Award Mentor. I am currently Club Covid Officer and I have been 
a member of league committees, including being a coaching rep. I 
have also been    a Head Coach for a Superleague junior camps. 

A willingness and ability to challenge 
and probe. The ability to discuss and 
debate and to constructively challenge 
ideas and decisions where necessary. 

Published minutes of the EN Board meetings will demonstrate I have 
consistently done this including to ensure all member nominated non-
executive directors have a place on each board committee. This is now 
embedded in the terms of reference. I have also ensured Engage is 
kept as a rolling item on the Board Agenda providing an opportunity to 
evaluate if it is delivering on the return on investment and member 
experience envisaged when the decision was made to implement the 
system. My philosophy is everyone has something to contribute, and we 
all have a responsibility to create an environment to ensure individuals 
can share their opinions and develop their ideas and be heard. 

Strong interpersonal skills. Ability to 
form good working relationships both 
within and outside the Board. 

I have developed good relationships with members of the Board and the 
Executive team within England Netball. I also maximise opportunities to 
talk to others involved in the game, e.g., Superleague coaches and 
players, pathway coaches and players to increase my awareness of 
how things are for others involved in the game. I also ensure I stay 
knowledgeable of what is happening across the netball world and use 
this to contribute to discussions during board meetings. 
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A clear understanding of the role of the 
Board and its relationship with the 
Association's Management Team. 
Previous board experience is not a 
requirement but if you do have 
experience of being part of a board 
please detail this. 

I continue to ensure my knowledge of the UK Code of Governance and 
Sport England’s requirements of the Board are up to date and we 
operate well within these frameworks. I have done my best to ensure I 
fulfil the requirements of a Non-Executive Director of in equal 
appropriate measures supporting and challenging the Executive team 
on the proposed strategies and plans. This has included working closely 
with the Lead Safeguarding Officer, the HR Business Partner, on 
sharing knowledge, expertise and being a sounding board. Last year I 
worked with the Head of Development to further support England 
Netball’s Against Racism action plan. 

Board and Executive experience also include being a member of the 
Executive Team of Affinity Water, the largest water only supplier in 
England. I have also coached Executives who have held board 
positions. 

Availability. Board members must be 
prepared to commit to the minimum 
requirements as set out in the 
information pack. 

I have and will continue to make myself available for the 
Board meetings. 

Relevant HR, Safeguarding, Equality, 
Finance and/or Risk Management 
experience. (including qualifications and 
areas of expertise) 

Over 30 years experience of working in HR which includes a range of 
diverse and award winning organisations. I am a fellow of the 
professional body, and have a Masters in International HR and 
Strategy, and an MBA in Executive Management. 

I have managed multi-million pound budgets and also have successfully 
run my own business and therefore I have a good understanding of 
Corporate Governance. As an experienced Executive and Board 
member I have identified and mitigated risks as part of the cadence of 
governing an organisation. I have been the Board equality and diversity 
champion for a few years and advocated for additional expertise to be 
added to the board, which has resulted in Jennifer Thomas’ 
appointment as a Co-opted director. 

I chair the EN Safeguarding Case Management Group which consists of 
a panel of Safeguarding Experts. It reviews any cases for concern and 
takes the appropriate action which can include deciding to suspend or 
issue bans to individuals. I have the level 1 Safeguarding Qualification 
and I am a Youth Mental Health First Aider. 

Over the past decade or so we have seen an increase in pathways 
offering more young people opportunities to develop as netballers and 
our Roses have demonstrated Netball can be a career. We need to 
continue to ensure young people and vulnerable adults have no risk of 
harm from participating in our sport and there is the best support 
available should they ever need it. We have also seen junior netball 
grow exponentially across England. There has also been a growth in 
clubs being run as commercial enterprises. 

This requires a strong verification process and continuing education of 
coaches to be trained to ensure any environment young people are 
participating in is safe. Coach education has shifted and continues to 
embed a player centred approach. This is essential given our young 
people are experiencing more challenges to their wellbeing. 

We need to continue to help ensure, alongside parents, players, 
coaches and professionals the environments are safe, fair and just 
bringing out the best in those who choose to participate. We need to 
ensure those involved in providing opportunities for young people to 
play are well supported too. 

As part of my role with Safeguarding Case Management Group we have 
asked how we can do more to ensure safeguarding is at the forefront of 
club and coaching practice. This involves ensuring coaches and club 
officials qualifications and experience is verified and qualifications are 
kept up to date. 
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Katie Dillon 
 
I have loved netball ever since I stepped onto, what seemed like, a huge outdoor court at my primary school at 
the age of seven. Since then, I have played for and captained my school, university and club teams and I have 
continued to play netball regardless of where I have lived in the country. I once held the world record for 
participating in a 72 hour charity netball match (that at the time, back in 2012, was the longest match ever played) 
and I am also now a qualified level 2 coach. I cannot imagine my personal life without netball. 
 
The opportunity to apply for this role has genuinely excited me as it is an intersection of where my corporate skills 
and personal passion come together. I believe my first-hand knowledge of the sport and extensive experience in 
corporate governance, risk management and stakeholder management are a good match to your requirements. I 
have built the range of skills and behaviours that you are looking for in a Non-Executive Director. I will bring my 
ability to constructively challenge ideas, think strategically and work collaboratively to the Board as well as my 
passion to ensure that netball continues on a path of sustainable growth. 
 
I have extensive experience of helping organisations, of varying size and complexity, to manage both their 
strategic and operational risks and to ensure that their corporate governance processes are creating the right 
culture across the business and are helping to drive effective decision making.  I will bring this knowledge to the 
NED role along with a track record of developing strong working relationships with senior management and 
Board level stakeholders. All of which, I believe, will help to maintain netball’s position as the ‘number one female 
team sport for adults in England.’ 
 
As an older sister to a sibling with autism, I am particularly keen to ensure that the ‘Disability Strategy’ that was 
launched in 2019 remains an integral part of the future of netball. The diversity and inclusion agenda in sport, and 
business, is something that is very important to me and I am driven to make sure that the netball court is a safe 
place for all. 
 
I was once one of those young people aspiring to be part of netball and now I want to use my professional 
experience along with my passion for the game to continue to inspire anyone who wants to get involved with the 
sport I love. 
 

Skills and Attributes Demonstrated by 

Strategic leadership skills.  The ability to 
establish strategies and guide their 
implementation. 

A key part of my professional career, as a risk consultant at 
KPMG, has been spent working closely with corporate and 
government organisations, of varying sizes and complexity, to 
understand, challenge and develop their objectives and 
strategies. I work collaboratively with businesses to understand 
the key, and emerging risks, to the successful delivery of their 
strategies and support them in developing, and then 
implementing, action plans to ensure their outcomes are 
achieved. I have recently supported a newly created 
organisation to develop their 3-5 year strategy and to design the 
risk management procedures that will enable them to 
successfully deliver their outcomes. I am excited by the 
opportunity to couple my professional experience with my 
knowledge and passion for the future of netball. 
 

Decision-making skills.  The relevant 
knowledge and experience of England 
Netball to be able to make informed 
decisions on a variety of matters. 

I understand how organisations make decisions and regularly 
provide advice to businesses on how to improve their decision-
making processes. I recognise the issues pertinent to netball not 
least getting the hundreds of thousands of women and girls 
back playing after the COVID pandemic, securing funding 
through grants and sponsorship deals and ensuring that netball 
is accessible to everyone. I have also been involved in netball 
since the age of 7 and have taken on many roles over the last 
20 years. I would relish the opportunity to marry my knowledge 
of the game and England Netball with my experience of advising 
organisations on how to make informed, justifiable decisions. 
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A willingness and ability to challenge and 
probe.  The ability to discuss and debate 
and to constructively challenge ideas and 
decisions where necessary. 

I spend most of the time in my professional life leading and 
managing internal teams and client stakeholders. A huge part of 
this role requires me to be able to challenge and provide 
feedback to my team in order to improve the quality of their work 
and to robustly respond to push back from my clients. One 
example of this was during a Board Effectiveness Review where 
I was engaging with senior Board members, of a listed 
company, and discussing sensitive topics, such as the make-up 
of the Board as well as the dynamics between its members. I 
used my ability to constructively challenge the responses I was 
given to generate useful findings to help the Board to improve – 
which were well received by all members. The value that I 
added has been recognised by the organisation and re-enforced 
by the fact that I have been asked to perform another Board 
Effectiveness Review as part of their ongoing quality assurance 
processes. I also have a lot of experience of working with 
hierarchical, political clients on large transformation and change 
programmes where engagement is key. It is not only necessary 
to be able to present a clear, justifiable argument for my own 
ideas but to question, in the right way, the views of others in 
order to reach the optimum outcome. 

Strong interpersonal skills.  Ability to form 
good working relationships both within and 
outside the Board. 

One of my key strengths is my ability to develop and maintain 
effective working relationships with my team members, peers 
and those who are more senior than me. I am personable and 
approachable whilst being credible. One of my clients gave me 
this feedback: 

‘Katie's strength of stakeholder management has been a 
reassurance that, [even] in a challenging stakeholder 
environment, [she has been able to] persuade and influence 
[others and this] has continued to impress me.’  

I am responsible for developing more junior colleagues and it is 
clear that they want to work with me. The Director I work with on 
a daily basis had this to say about my interpersonal skills:  

‘Your coaching of the team and the tone that you set is first 
class.’ 

I am trusted by my senior client stakeholders including Heads of 
Internal Audit and Risk, executive management and Board and 
Audit / Risk committee members to lead work for their 
organisations and present our findings to them based on the 
quality of my delivery and engagement style. The Board 
Effectiveness Review that I led is testament to this. 

A clear understanding of the role of the 
Board and its relationship with the 
Association's Management Team. 
Previous board experience is not a 
requirement but if you do have experience 
of being part of a board please detail this. 

I have a very strong understanding of what good corporate 
governance looks like and whilst I do not have experience of 
actually sitting on a Board, I have advised many of my clients on 
how to improve their corporate governance processes including 
the effectiveness of the relationship between the Board and the 
organisation’s executive management team. I have extensive 
experience of designing and implementing governance 
structures including the creation of new committees and the 
refresh of senior Boards.  
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Availability.  Board members must be 
prepared to commit to the minimum 
requirements as set out in the information 
pack. 

I am really excited about the opportunity to take on this role and 
will give 110% to it if I were to be successful. I am a very 
committed person and I am willing, and able, to give the role the 
expected time and dedication it deserves.  

I have the flexibility with my working arrangements to be able to 
prepare for and attend Board meetings and other commitments 
during the week if needed, and I will have no difficulty in 
dedicating time at the weekends to the role either. 

I always deliver on any role or commitment I give my time to – 
not only because it is important to me but because it is also 
important to others with whom I am working. 

Relevant HR, Safeguarding, Equality, 
Finance and/or Risk Management 
experience. (including qualifications and 
areas of expertise) 

I am a qualified accountant (ACA) with 9 years’ experience 
working in professional services. I started my career working in 
external audit and gained a deep understanding of business and 
finance processes. I have worked with a variety of financial 
services, corporate and government organisations, including as 
part of an alliance with McLaren, and have spent the last 5 
years in KPMG’s ‘Governance, Risk and Compliance Services’ 
team, leading risk management and governance transformation 
programmes.  

As England Netball comes to the end of the ‘Your Game Your 
Way’ strategy and starts to develop the next 10 year plan, it will 
be important to keep up the momentum gained from the 
Commonwealth Games and World Cup successes. Stretching 
targets need to be set to ensure that the Vitality Roses and 
Netball Super League continue to thrive but that grass roots 
participation and improving diversity and inclusion across the 
sport are also high priorities. It will be integral to recognise and 
then effectively manage the key risks to achieving the new 
objectives as well as keeping a close eye on emerging risks and 
trends that could also have an impact.  

The recent attempt to set up the breakaway ‘European Super 
League’ showed that the actions of a few senior individuals very 
nearly took football in a direction completely opposed to the 
culture and values of the sport. This suggests that effective 
checks and balances were not in place or had not been properly 
considered. This is one, high profile, example that demonstrates 
the need for good corporate governance procedures to be in 
place in order to protect all those involved in sport. 
I believe I can provide the experience and challenge to ensure 
that risk management and governance across England Netball 
supports the delivery of the new strategic plan. 
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Sharanjit Gulati 
 
My main netball experience comes from being involved in netball at a grassroots level. I am passionate about the 
sport and about driving it forward in the community especially for Women and Girls. Netball is a huge part of my 
life. I enjoy playing, umpiring and coaching. I have further developed my personal skills and professional skills 
from achieving my umpiring awards and Level 2 Netball Coaching. Transferrable skills like presenting in front of 
audiences have developed from coaching groups of women and girls on a weekly basis. With the recent times of 
having no netball during the covid pandemic we realise how important it is for our mental wellbeing to have a 
community of players that we can reach out to – in and out of netball. I want to do my best to help and encourage 
others to have that community.  
 
I have been on the Board and the Finance and Audit Committee for 2 years now, and I would want to continue 
my term to help bring netball out to all Communities and help the governing body of the sport drive their strategic 
agenda forward. I have been on the Board during some of the most exciting times, the Netball World Cup which 
brought together audiences from all over to watch the top athletes compete. I have participated in the Here to 
Listen forums to help bring about awareness and understanding of players and volunteers from all backgrounds 
and cultures. I am part of a forum for leadership in Sport across Black and Asian communities to help drive 
diversity on Boards and in UK Sports. I am passionate about supporting England Netball to become the best in its 
role in tackling inequalities in sport, delivering netball across the nation and governing the sport.  
 
These last few months of returning back to netball my main focus has been getting Women and Girls playing 
again in the safest way possible. I have been running our Youth teams training with my fellow coaches where we 
usually have over 20 girls coming to play every week. I have been involved in the Youth squads for a few years 
now and its especially rewarding watching the girls develop their netball skills and transition into our senior 
teams. Organising and running Senior sessions for our Club, Old Fincunians Netball Club, and encouraging my 
netball family to come together again. Working with the North London Netball League to get the Summer League 
going under the covid rule modifications.  
 
Netball is an all-inclusive sport and I feel everyone would benefit from being part of a Netball Family.  

 
 

Skills and Attributes Demonstrated by 

Strategic leadership skills.  
The ability to establish 
strategies and guide their 
implementation. 

I am a qualified Management Accountant (ACMA), I currently work as a 
Finance Business Partner for an international food company. My role 
requires supporting and driving the Site to achieve its financial KPIs and 
Business Plans each year. We strive to meet savings and productivity 
targets. Having an overview of the business and a forward thinking role 
enables me to demonstrate strategic leadership skills. I work with leading 
peers, working with the team to meet our Site and Company strategy. 
 
As part of the England Netball Board over the last two years, I have worked 
with the Executive Team and Board Members to drive the England Netball 
strategy and current focus areas forward. Some of these have included the 
Netball World Cup, the Vitality Superleague, the Diversity and Equality 
agenda and navigating through the pandemic. 
 
As part of my netball club I have taken various Committee roles from Chair, 
Secretary and Treasurer. Covering all these roles has allowed me to 
develop an understanding of running a sports organisation and how all the 
parts work together to achieve a common goal. Working as a team, enabling 
and leading the Committee in their roles and supporting our members. 
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Decision-making skills.  The 
relevant knowledge and 
experience of England Netball 
to be able to make informed 
decisions on a variety of 
matters. 

Having been on the Board for the last 2 years, I understand the governance 
process and the priority areas for England Netball. There has been an ever 
changing landscape for Netball in the last two years during the pandemic 
and the Executive Committee and Board has been able to react quickly to 
these changes. This has allowed netball to continue under modified rules for 
the safety of players and volunteers and to put on the Vitality Superleague, a 
finals weekend at the Copper Box and bring it to our tv screens during the 
pandemic.  

Decision making skills within my career come from working in roles that 
require a pro-active approach to analyse information, deep dive into the 
financials, working with different business units and priorities. Working with 
management teams to achieve targets, and drive the strategic agenda.  

Within netball I have been actively involved in helping our Club run for the 
last 15 years, taking up various roles on the Committee, becoming an 
umpire and a coach. Helping and supporting the running of our Youth 
division and working across different leagues – North London and Middlesex 
County. Volunteering in all aspects of the sport and working on the Board 
will enable me to continue make informed decisions in this role.  

A willingness and ability to 
challenge and probe.  The 
ability to discuss and debate 
and to constructively challenge 
ideas and decisions where 
necessary. 

My job role requires challenging the business on spend and financial KPIs, 
understanding deviations to forecast and driving the team to put in place 
mitigating actions. I work on a one to one approach at work as well as within 
weekly performance reviews with the Senior Leadership Team. Focusing on 
forecasting the financials as accurately as possible and challenging the team 
on any over spends as well as under spends.  

As this has been my first Board position I have used the last two years to 
continually work on my skills to challenge and probe. Reviewing data and 
asking questions into the data and information provided so that I am fully 
equipped to discuss and debate decisions being made. As a member of the 
Finance and Audit Committee this has allowed me to challenge the numbers 
and develop an understanding of the budgeting process at England Netball, 
their key income drivers and spends.  

As Treasurer of the Club, my job requires challenging spend, ensuring we 
are spending within our budget and maintaining a positive balance as the 
club is funded by the members. Working with the Committee to discuss 
priorities for the Club and where our money would most benefit the 
members. 

Strong interpersonal skills.  
Ability to form good working 
relationships both within and 
outside the Board. 

I am a member of the Senior Leadership Team at work, working with all the 
Senior Leaders and their direct reports to drive the financial awareness 
across the business. I work with the team to enable them to hit their targets. 

I have developed strong interpersonal skills within the netball community, 
volunteering as a coach and umpire and working with all ages. Working with 
the local leagues and the Netball Family to help where I can, as well as do 
what I enjoy most, play netball and help others participate in the sport. 

The last couple of years have been a particular struggle for myself and I 
have utilised my netball family to support me during this time by bringing us 
together in small virtual team challenges. I wanted to keep us connected 
during a period that would have been hard for everyone. 

I believe I have developed a good working relationship in all aspects of my 
life – work, netball and on the Board.  

A clear understanding of the 
role of the Board and its 
relationship with the 
Association's Management 
Team. Previous board 
experience is not a 
requirement but if you do have 
experience of being part of a 
board please detail this. 

The Board of Directors provide regular direction, guidance and oversight. 
They are there to enable the Executive Team to drive the strategic agenda 
forward in the best interests of the participants of netball. I have been a 
member of the England Netball Board now for 2 years and the Board and 
the Executive Team work together to achieve the common goals for England 
Netball. As a member of England Netball from grassroots I am on the Board 
to represent the membership, make sure grassroots views are brought 
across in the meetings and represented in the strategy.    



England Netball, SportPark, 3 Oakwood Drive, Loughborough, Leicestershire, LE11 3QF  •  Tel: (01509) 277850  • www.englandnetball.co.uk 

Affiliated to the International Netball Federation  All England Netball Association Ltd 
Registered Office as above • Registered No. 1698144 England 

Availability.  Board members 
must be prepared to commit to 
the minimum requirements as 
set out in the information pack. 

I am committed to making myself available for the set dates of the Board 
Meetings and have been available during the last 2 years. This has included 
any additional meetings due to the changing landscape during the 
pandemic.  

Relevant HR, Safeguarding, 
Equality, Finance and/or Risk 
Management experience. 
(including qualifications and 
areas of expertise) 

My finance experience comes from my career as an ACMA Qualified 
Management Accountant. 

I have been working as a Finance Business Partner for the last 15 years. I 
work with Commercial Teams to help drive their business units to achieving 
the financial KPIs. My role requires forward looking processes and working 
closely with the management team to monitor, challenge and deliver targets. 
I am a trusted partner in my job role and my finance background helps me to 
understand and challenge the numbers on a daily basis.  

As a experienced coach working with young people I am fully aware of the 
safeguarding aspects of the role. I have received training in safeguarding to 
enable me to meet the requirements of the role.  



ALL ENGLAND NETBALL ASSOCIATION LIMITED
England Netball, SportPark, 3 Oakwood Drive, Loughborough, Leicestershire, LE11 3QF 

Telephone: 01509 277850    
AGM 18 SEPTEMBER 2021 PROXY VOTING SLIP

Revised 25th August 2021
Proxy Forms should be completed by all Voting Members wishing to exercise their vote at the 2020 AGM. In
accordance with the Articles of Association, a Voting Group Member shall be entitled to appoint the chair of the meeting as
its proxy to speak and vote for it at the Annual General Meeting.

No individual, other than the Chair of the meeting, may act as proxy, and a proxy vote must be registered on this proxy
voting slip and this must be received at England Netball, SportPark or company.secretary@englandnetball.co.uk by 12 
noon on 16 September 2020.

We (Voting Group Name) AENA Membership No.

being a Voting Group Member of the Association, hereby appoint the Chair of the meeting to be our proxy to 
speak and vote in our name and on our behalf at the Annual General Meeting of the Association to be held on 
the 18 September 2021 and at any adjournment therefore.

If appointing the Chair please indicate how you wish your vote to be cast for each resolution:

Signed the ………………………………… day of ………………………………….…….. 2021

Signature (On behalf of the Voting Group Member)  ……………………………………………….…………………………………

Name of Person Signing (in capital letters) ………………………………………………………...........................................................

Only original copies of this form will be accepted. They may be returned by post or email to company.secretary@englandnetball.co.uk



Vote instruction
Agenda 

Item Resolution For Against Abstain

6
Financial Report and Accounts (ordinary resolution)
THAT the Annual Report and Accounts for the year ended 31 March 2021 
are adopted by the members of All England Netball Association Limited 
(Company)

7
Appointment of Auditors (ordinary resolution) 
THAT the members of All England Netball Association Limited (Company) 
authorise the Board of Directors to appoint auditors for the year ended 31 
March 2022 and fix their remuneration

8
Nominated Director Board Appointments (special resolution)
THAT the two candidates receiving the highest number of votes be elected 
to the role of Nominated Director for a two year term.

9

Amendments to and adoption of the Articles of Association  
(special resolution)
THAT the draft Articles of Association, a copy of which is enclosed, be 
and hereby adopted as the Articles of Association of the company in 
substitution, and to the exclusion, of the existing Articles of Association

Nominated Director Ballot Vote

Debbie Ryan

Katie Dillon

Sharanjit Gulati

NB: you may vote 
for a maximum 
of 2 candidates
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