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IRFU (Ulster Branch) / Ulster Rugby

RESOURCE MANAGER
Volunteer Role Description

Main role:

How can this role benefit volunteers?
Key tasks:
Time and location:
Support:

Training:
Expenses and Equipment:
Experience, skills and qualities:

Experience

Skills and qualities
Access NI and references: (If applicable ACCESS NI)
Confidentiality or other agreements (if Applicable)

Additional information:

It is anticipated that there will be a high level of interest in this volunteer opportunity. Everyone who expresses an interest will be asked to complete a volunteer registration form which will form the basis for shortlisting. Everyone who has been shortlisted will be invited to participate in an informal selection process to identify the most suitable volunteer for the opportunity.
All of these arrangements are binding in honour only and are not intended to be legally binding. This role description should be considered as a guide only.

This is an  opportunity for volunteers to become involved at the start of the representative player development pathway in Ulster. The Volunteer Resource Manager will provide support  to the players and coaching saff by ensuring that Kit/resource requirements are met at all times for training, matches and tournaments/festivals for the Ulster U19/U18/U17 Age Grade Squads to the Academy Team.








This role will give you the opportunity to:


Meet new people from a variety of backgrounds


Contribute to the ongoing development of some of the best and brightest young rugby players in Ulster. 


Be part of a team wher player welfare (physical and emotional is central to their individual development.


Increase your experience, knowledge and skills, potentaially leading to enhances career opportunities.








 It is hoped that you will attend pre-season, training sessions and matches as requested, supplying and laying out all of the equipment needed by the Coaches and ensuring that everything is cleared away at the end of each session.


Provide pitch-side support, managing equipment issues as they arise.


Ensure that all equipment is in good order and will be responsible for reporting on any lost or damaged equipment. 


Liaise with the Lead Strength and Conditioning Coach to ensure that the necessary hydration and dietary provision is available at all sessions, as requested. 


Consult with the Head of Rugby Operations Recruitment or  Provincial Talent Coach regarding the budget available for equipment.








For this role to be a success the Volunteer Resource Manager should be able to commit to attend the majority of sessions as advised by Michael Black


Location.


Based at Newforge Sports Grounds/ Meadowbank Arena


Based at tournament Festival in Limerick 16 – 26 August


Hours. (Approx 8hrs per week).


Irregular hours (predominantly during the day, but evenings and weekend hours dependant on training/matches.


July/August





Michael Black will be your Volunteer Manager (Staff) co-ordinating your recruitment and induction. Support in carrying out the role will be provided by  Andrew Weir.














All Volunteers will receive IRFU (Ulster Barnch) Induction training and due to the nature of this role, you will need to participate in or have recently completed an IRFU (Ulster Branch) approved Safeguarding training course. Additional role related training opportunities will be made available to successful applicants  








All equipment to carry out the role will be provided.


All reasonable expenses will be covered via prior approvial of your Volunteer Manager.


(reasonable expenses will be clarified as part of the volunteer induction)


An allocation of Ulster Rugby branded kit will be provided to support you to carry our your role





IRFU (Ulster Branch) feels that in order to be successful in this role, volunteers should:


Previuous experience desireable but not essential. Can be mentored by ‘On the job training’.





IRFU (Ulster Branch) feels that in order to be successful in this role, it is desirable that volunteers have previous experience in working with team resources in rugby or equivalent team sport however this is not an essential requirement


 





Commitment during the full rugby programme.





Strong communication and people skills.





Maturity and confidence.





Commitment and enthusiasm as part of the integrated service team of the elite player pathway in Ulster.





Attendance and punctuality is essential.





Reliability, planning and organisational skills – The Volunteer Resource Manager will work closely with a Head Coach. It is important that they are reliable and demonstrate good planning and organisational skills including the ability to work on their own initiative.


Ability to evaluate and analyse (if applicable)





Ability to work as part of a team (players/coaches/support staff) as well as across different Age Grade Squads.





Please note that this role is subject to the receipt of a satisfactory ACCESS NI check, references and a completion of a selection process














Due to the nature of this role all volunteers will be asked to sign a confidentiality agreement.





We will also ask you to sign a volunteer agreement 
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