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A background in sport can improve a woman'’s leadership The tOp three Ieadership Skl"S

potential and help her land a job, according to women

executives surveyed by the EY Women Athletes developed by sport
Business Network and espnW. Just what is it about
sport participation that can help speed girls and women 1
down the path to success?
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Does sport help?
A resounding “hurrah”
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s==m Three out of four respondents Beth Brooke-Marciniak
say that being described as Global Vice Chair, Public Policy, EY, a US Title IX

basketball scholarship recipient and one of the World's

“competitive” is considered an
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asset to their leadership style.

Want to learn what the EY Women Athletes Business Network is doing to harness the leadership potential of women athletes?
Visit www.ey.com/womenathletesnetwork or follow us on Twitter @EYWomenAthletes.
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