
2020 Report of the Women’s Rowing Commission

2020 Primary Achievements

1. Female representation: World Rowing leads by example

2. Policies and statutes: gender-based eligibility criteria approved for MF 

delegates to participate at congresses

3. Strategy:  gender equality review

4. WR coaching academy

5. ECH Participation
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50% female representation on the Executive Committee
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45% female representation on the Council
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37% female representation in the commissions
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Policies and statutes

2020 World Rowing Extraordinary Congress approved all 
proposed changes to the Statutes, Rules, related Bye-Laws

Gender neutral language throughout the Statutes
Art.2 Declaration of Principles – greater emphasis on 
gender equality
Art. 22 Eligibility of Congress Delegates – proposal for 
gender related criteria for delegate attendance at 
Congress 
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WR coaching academy went virtual
World Rowing recognises the importance of creating a gender balanced 
pipeline of coaching educators
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World Rowing leads by example 
34 female coaches have been identified and are working to become 
eligible to deliver the World Rowing CDP 
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% female athlete participation in the 2020 European Championships per age group: 
44% 2020 ERCH 
42% 2020 EU23CH
37% 2020 EJCH

Athlete participation
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Areas and regions where progress is needed
Despite progress in the number of total OS scholarships (66 in 2020) only 33% 
(22) are supporting female rowers



Primary Objectives

1. Promote an improved understanding of gender equality and gender equity across 

WR MFs, helping them build their own national pathway to create gender balanced boards 

and establish development pathways towards a level playing field at all roles and levels.

2. Sustain the women’s rowing specific projects : MF survey, WSLA, WSLA HPC, gender 

specific research,  events, education, training 

3. Promote equal representation at Olympic and Paralympic Continental Qualifications

4. Promote equal access to national, regional and continental education, training and 

competition 
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2021 Primary Objectives

Transition into Equality, Diversity and Inclusion Commission

1. Collect information and inspiration

2. Terms of reference for EDI

3. Profile of future commission members (cross?) 

4. Data (new kpi’s for MFs Survey)

2021 Report of the Equality, Diversity and Inclusion WG 
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Equality, Diversity and Inclusion 
primary objectives
1. Create a EDI Working group to

a. Understand

Literature review relating to EDI in sport governance, and 

sporting participation at all roles and levels

b. Embrace 

Ethnic minority, gender, disability, age, sexuality, educational 

and socio-economic background

3. Champion ….diversity 
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Budget Information (for Ex Comm)

- EDI working group
Digital inspiration sessions
Collect reports (prof/scientific)
Build network (MFs, Cont.reps)

- WRC projects (50k/y) included in Development budget:
WSLA
WSLA HPC
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